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Asylum Approval
Dear [N

As of 6/06/14, you have been granted asylum in the United States pursuant to section 208 of the Immigration
and Nationality Act (INA).  Your derivative family member(s) listed above — who are present in the United
States, who were included in your asylum application, and for whom you have established a qualifying -
relationship — are granted derivative asylum. Enclosed with this letter you will find a completed Form 1-94,
Arrival-Departure Record, for you and each of your derivative family members listed abave. Please retain
this document. :

" Asylum is anthorized for an indefinite period, but asylum status does not give you the right to remain ‘
permanently in the United States. Asylum status may be terminated pursuant to section 208(c)(2) of the INA
if you no longer have a well-founded fear of persecution because of a fundamental change in circumstances,

_you have obtained protection from another country, or you have committed certain crimes or engaged in other

Now that you are an asylee, you méy apply for certain benefits listed below. You are responsible for
complying with applicable laws and regulations explained in this letter. In addition to your Form 1-94,

Arrival-Departure Record, we recommend that you retain the original of this letter as proof of your status and
that you submit copies of this letter when applying for any of the benefits or services listed below.

You may obtain any of the U.S. Citizenship and Immigration Services (USCIS) forms mentioned in this letter
on the USCIS website at www.uscis.gov, through the National Customer Service Center at 1-800-375-5283,
or at a local USCIS office. -

Benefits
I. Emplovment Authorization
You are authorized to work in the United States for as long as you remain in asylurn status. Your derivative

family member(s) listed above are also authorized to work in the United States, so long as they retain
derivative asylum statns. To demonstrate employment anthorization to 'prospacﬁve employers, you must
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